
Association of Colorado State Patrol Professionals 

Board of Directors Meeting 

Minutes of the Board July 27, 2017 

55 Wadsworth Boulevard 

Lakewood, CO 80226 

President Larry Oletski called the regular meeting of the Board of Directors of the Association 

of Colorado State Patrol Professionals (hereafter referred to as “the Association” or “ACSPP”) 

on Thursday, July 27, 2017 at 10:00 a.m. 

Association Directors Present: 

Lawrence Oletski President 

Randy Belisle Vice President/District 2 Representative 

Jane Crisman Retiree Representative (teleconference) 

Andrew (Andy) Bogue District 4 Representative (teleconference) 

LaDonna Mason Port of Entry Representative  

Angela DeGuelle Special Services Representative 

Rich Smith   Commissioned Officers Representative (teleconference) 

Association Directors Absent: 

Darrin Rodriguez  District 5 Representative (teleconference) 

Clinton Rushing   Non-Commissioned Officers Representative 

Franclena (Frankie) Hennis   Communications Representative 

Jared Woodside   District 3 Representative 

Vacant   Civilian 

Nathan Emery Treasurer/District 1 Representative 

Association Staff/Contractors/Guests Present: 

Donna Campbell   ACSPP Staff 

Terry Campbell   Lobbyist 

Dan Haley   Legislative Liaison 

Larry Oletski thanked Dan Haley, the Patrol’s new Legislative Liaison, for taking time to join 

the ACSPP meeting today.  Dan will be working downtown at the Capitol acting as the Chief’s 

right hand.  He has been with the Patrol for ten years; he started out in Greeley, then CIAC, then 

in Colorado Springs for the past four and one half years.  He just transferred to this position in 

April.  Dan was able to spend the last few weeks of the session with Terry Campbell and is 

learning the activities at the Capitol.  



Legislative Report – Terry Campbell 

Dan Haley, Terry Campbell, Larry Oletski, Randy Belisle, and Nathan Emery met with Chief 

Scott Hernandez last week to discuss goals for the upcoming year.  The Chief discussed 

possible decision items for the department with manpower being at the top of the list.  The 

request for manpower goes through the CDPS Executive Director, who is a Governor’s cabinet 

member.  The CDPS Executive Director and the division directors (including the Chief) discuss 

and determine what the priorities are for the rest of the Department as well as the State Patrol. 

The requests then move on to the Governor’s Budget Office, OSPB, where they look at the 

policies associated with the request and a department priority is determined.  They look at what 

is available under the HUTF cap and funds that are available to be spent on items that fall under 

HUTF.  Because of the Department’s stature with some of the other items, General Fund money 

is mixed in.  General Funds are tight even though revenues are high and tax dollars are coming 

in. Because of Tabor and Tax Payer Bill of Rights Amendments to the State’s Constitution, the 

State is unable to simply spend monies.  From there, OSPB makes a total Governor’s Budget, 

which would include decision items and other things requested by the Department. The 

Governor will present the budget to the Joint Budget Committee (JBC).  Later on, as the session 

progresses, the JBC will start meeting in October; they will have Smart Hearings, which outline 

priorities by different departments. That helps to set the stage for their goals and objectives.  

There are several stages to this budget request, which include what is going to be published 

during this meeting by the Department of Personnel and Administration.  Some of the 

preliminary results for the Salary Survey are already out.  An adjustment letter is always done in 

December.  

Two concerns were raised pertaining to Communications and the Port of Entry around job 

descriptions and their pay.  The current job descriptions for these members do not match with 

what they do or how they do it.  An example is that, at one time, Alamosa has 42 agencies that 

call into their dispatch center.  The diversity of that job position depends on what center is being 

worked.  The Denver Communications Center deals with constant turnover.  Colorado State 

Patrol is doing better than many other state agencies.  The Department of Revenue and the 

Department of Human Services, in the last 12-month period, dealt with a turnover rate close to 

30%.  According to OSPB numbers, CSP turnover is between 8% and 10%.  

In the upcoming session, there is hope that DPA can change, by rule, the discontinuation of 

health insurance the day after death of an active duty officer.  The policy states that when your 

health insurance is paid, it is covered for the upcoming month; it covers for that 30-day period.  

If the covered employee loses their life, they are covered until the end of that month. There is 

always a settlement check the following month.  The Patrol is asking for coverage to continue 

for 30 days beyond the month of incident.  The payment for the health insurance can be 

deducted out of the settlement check to provide a cushion for the family.  Both Representative 

Polly Lawrence and Senator Holbrook are on board with this request for health insurance.   

PERA – Benefits are going to change for all, both active members and retirees. There is a 

deferment on pre-taxed benefits; insurance is taken out before taxes. Retirement figures are 

calculated on the net total instead of the gross amount.  Colorado is one of the only states that 

figures retirement benefits this way.  The retirement system is losing a lot of money because of 



it. So, that statute needs to be changed to state that the retirement (PERA) figure will be 

calculated on the gross pay rather than the net. This will increase the retirement deduction paid 

to PERA. It will not short the amount of contributions that are being collected.  PERA is 

suggesting employees stop allowing their health insurance, childcare, and medical savings taken 

out pre-taxed to allow their retirement benefit to figure on the gross amount, particularly, in the 

last four years of employment.  One of the big things on the table that will have an affect is 

raising the age of retirement eligibility.  Currently, for civilians, it is the “Rule of 90”. An 

employee needs 30 years of service and be age 60 to collect a full PERA retirement.  That age is 

increasing to 65.  Social Security is going to 67.  An Experience Study was done that showed 

that Colorado has the highest life expectancy in the lower 48 states.  There are 22 people that are 

over the age of 100 collecting retirement; one is 106.  There are currently 550,000 people in 

PERA, of which, 122,000 are retirees. PERA issues about $4.3 billion in benefit checks 

annually.  The problem is that there is an unfunded liability; it is not debt.  An employee that 

started working yesterday, is quoted a number that includes the employee’s last check at age 82 

½.  So, everything between that time, even though the person started yesterday, and cannot 

collect on that liability until he becomes eligible to collect on the benefit, is considered an 

unfunded liability. Currently in the State Division, it takes 58 years, at current levels of return, to 

pay off the unfunded liability.  In the School Division, which is the largest division in PERA, it 

takes 75 years to pay off.  The goal is to get the amortization periods back down to 30 years.  

With this, increasing employee contributions is on the table.  On August 14, Terry is taking the 

PERA Director before the Executive Board Meeting of the Department of Public Safety where 

he will give the explanation.  A General Meeting will then be scheduled for State Patrol and 

CDPS employees to discuss what the board is looking at and how they plan to accomplish their 

goals.  They are thinking about going to the annual CSP Alumni Reunion in September in 

Pueblo to discuss retirement plans there.  The PERA Board has a planning session scheduled for 

September 19 through the 21 where they review the plan and goals.  Jane Crisman brought up 

that the retirees would be curious as to the effects these changes will have on them.  There is not 

anything definite yet but Terry thinks there may be some kind of change in the cost of living for 

the retirees. 

Approval of July Meeting Minutes 

MOTION: To approve the June Meeting Minutes. 

BY: Randy Belisle 

SECOND: Angela DeGuelle 

VOTE: Approved unanimously; motion carries. 

Magazine Report – Randy Belisle 

The upload is done and has been sent to McKnight Publishing.  This was the smallest magazine 

since he took over as editor a few years ago; only 16 articles in this magazine.  Board members 

help with the editing of the magazine before it is sent off to the press. 

Articles for the next issue of the magazine are due by January 1, 2018 and should be submitted 

to cspmag1@gmail.com.   

mailto:cspmag1@gmail.com.


Old Business 

Legal Defense - PLEA – A Survey Monkey has been created and posted to the ACSPP 

website.  

Museum Update – Captain Smith asked about getting a Crown Victoria; they stated they do not 

have one that the Association could get.  Questioned if someone could go to the State Fleet 

Auction and put a bid in on a Crown Victoria and retro fit it with graphics. There will be an 

unmarked unit at the auction in Fort Collins, which is the last Crown Victoria in the fleet.  Larry 

sent an email to Captain Mattson, Joy Grissom and Terry Campbell requesting an update on the 

museum. 

Argosy University – Biff McCabe 

Argosy offers Associates, Bachelors, Masters, and Doctorate degrees and is nationwide.  The 

University has been in Denver since 2001.  The school was formed about 50 years ago by 

putting a couple of schools together, primarily starting with Psychology and Counseling.  The 

school may not be for everyone because it is more specialized in the science of Counseling, 

Education, Health Sciences, Business, Nursing, and Organizational Leadership. Criminal Justice 

falls under their College of Arts and Sciences in Business – Dr. Eric Richter is the Chair of that 

Department. There are about 30 undergraduate programs offered.  Regionally accredited from 

the Western Association of Schools and Colleges.  Argosy works with the VA, military 

students, Corporate Cohorts. They are able to travel around if there is enough interest, along 

with offering discounts of 20% to partnerships.  A Bachelor’s in Criminal Justice with a planned 

start date is being scheduled for November 9, and, if there is enough interest, Argosy can offer 

the 20% tuition discount, which equates to a total of $444.80 per credit hour.  Larry suggested 

coordinating with the Academic Advisor, Jan Worthem, at the Academy.  Argosy is having an 

Open House on Tuesday, August 1. Brochure and Argosy packets are on file.  

New Business 

Bylaws – The ACSPP Bylaws were amended to show that there is no longer a District VI 

Representative position, since Patrol’s District VI was merged into District I; cleaned up the 

language for the classifications of Directors under 7.03, and also added Colorado Department of 

Public Safety to Classes of Members 3.02 A.1, A.2, and A.3. 

Discussed whether or not to add the Division of Fire Prevention and Control and it was decided 

to not add them.  If employees want to be a part of the Association from DFPC, they will be 

added to the Association roster and assigned to the ACSPP Civilian Representative. Under 
Section 7.05, the term years will be changed and District VI Representative wording will be 

replaced with Port of Entry Representative. Within Section 1.03, discussed the spelling and 

meanings of the words “principle” and “principal”. Changing these words to “primary” to 

resolve the concern. Jane Crisman will review the Colorado Nonprofit Corporation Act to make 

sure the wording can be changed. 



Motion to Amend ACSPP Bylaws 

MOTION: To amend the ACSPP Bylaws with noted changes. 

BY: Rich Smith 

SECOND: Randy Belisle 

VOTE: Approved unanimously; motion carries. 

President’s Report of Meeting with Chief Hernandez – Larry Oletski, Terry Campbell, Dan 

Haley, Randy Belisle, and Nathan Emery met with Chief Hernandez and discussed decision 

items for the upcoming year.  After the Chief met with the Executive Director’s office, the three 

main decision items are:  additional field troopers (submitted documents for 48 additional field 

troopers), support personnel and Communication Officers in the field; requesting six additional 

Communications Officers to cover the ‘Safe to Tell’ anti-bullying program, which would free 

up current Communications Officers so they can perform their regular duties; and an improved 

and balanced officer safety request for updated equipment including weapons, Tasers, vests, 

narcan, ballistic helmets, etc.  As far as capital construction, they discussed a request for the 

Denver Communication’s Center (in Lakewood) to eventually move to the CDOT Traffic 

Operations Center (TOC) in Golden.  Another goal is to get troopers to the midrange in pay.  

Quartile information can be obtained through Human Resources. As it stands now, there is no 

opportunity to have movement through the pay range.  The main reason for these meetings with 

ACSPP and the Chief’s Office is to make sure everyone is aware of what the goals are and to 

work together to accomplish them.  The next meeting for this group is scheduled for Monday, 

August 14, at 8:00 a.m.   

District Updates 

Retiree Representative – Jane Crisman – Survey Monkey regarding PORAC/PLEA; 
information was sent out to the retirees, so will hopefully get some interest from them. 

District 5 Representative – Andrew Bogue – Short on troopers and hopeful for some lateral 

transfers.  The start date for the laterals is September 25.   

Communications Representative – CAD upgrade, many problems that are slowly getting fixed. 

They are cutting down on trooper keystrokes but it doubles keystrokes in dispatch.   

Frankie will be on vacation from August 4 through August 28.  Jane Crisman will cover sending 

out cards and Randy Belisle will send information from the bulletin board to Jane weekly. 

Specialty Services Representative – Angela DeGuelle – From the WRN, Women’s Resource 

Network, Lt. Col. Dave Grossman will be presenting ‘The Bullet Proof Mind’, which is free to 

members and one guest, at Regis on August 16 from 8:00 a.m. to 4:00 p.m.  Sgt. Joy Grissom 

sent out invitations. 

As for the Memorial Signs, Cody Donahue’s will be the first to go up.  That will be the start 

date for the other fallen officers.   

Port of Entry Representative – LaDonna Mason – Going to attend two different staff meetings,



one in Fort Morgan and the other in Fort Collins, with the hope of getting people signed up to 

be members of the ACSPP and answer any questions they may have. The next Port Academy 

will be in January. 

District 2 Representative – Randy Belisle – Activity - very busy but numbers are not showing 

how busy they really are.  Watch for an email for article proofing for the magazine around the 

week of August 21. 

Western States/NTC Conference (combined meeting) – Nathan and Larry plan to rent a car and 

drive to Jackson, Wyoming for the meeting.   

Upcoming Events 

Promotion Ceremony (Academy) – September 15 at 10:00 a.m. 
Annual Alumni Reunion (Pueblo) – September 17, 18 and 19 

Motion to Adjourn 

MOTION: To adjourn the board meeting.  

BY: Randy Belisle 

SECOND: LaDonna Mason 

VOTE: Approved unanimously; motion carries. 

The next regular meeting of the Association of Colorado State Patrol Professionals Board of 

Directors will be held on Thursday, August 24, 2017 at 10:00 a.m. at 55 Wadsworth Blvd; 

Lakewood, CO 80226. 

Upcoming 2017 Meeting Dates 

Unless otherwise changed or noted, all regular monthly board meetings will occur on the fourth 

Thursday of the month except for November, which will be the third Thursday. Start time is 

at 10:00 a.m. unless otherwise specified, with future dates of: 

August 24, 2017 

September 28, 2017 

October 26, 2017 

November 16, 2017 

December 28, 2017 




